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Agreement between 

The Anacortes School District #103 

and 

The Anacortes School District Administrators 
 

 

PREAMBLE 

 

The Anacortes School District #103 (The District) and the Anacortes Principals Association (The 

Association) representing Principals and Assistant Principals enter into the following agreement.  

Other administrators not specifically named are exempt from this contract, specifically: the 

Superintendent, Assistant Superintendent, Special Education Director, Finance Director and  

Technology Director.  

 

Duration 

 

This agreement covers the period from July 1, 2018 – June 30, 2019.  

 

WORK YEAR 

 

During the terms of this agreement, the work year shall be as follows: 

 

 Building Principals   260  days 

 High School Assistant Principals 220 days  

 Middle School Asst.  Principal  215 days 

 Elementary Asst. Principal  215  days 

  

The Principal work year is defined as 260 days, which includes 220 work days, 14 holidays, and 

26 vacation days.  Assistant principals will work the number of days of service exclusive of 

holidays and vacations days specified by the agreement, unless prorated by being hired after July 

1, but will not be less than 200 days provided regular work days can be scheduled. 

 

Holidays include: 

Independence Day  Christmas Eve  Martin Luther King Jr Day  

Labor Day   Christmas Day  Presidents Day 

Veterans Day   Winter Floater  Friday of Spring Break 

Thanksgiving   New Year’s Eve Memorial Day 

The day after Thanksgiving New Year’s Day 

 

 

COMPENSATION 

 

Compensation is based on the salary schedule provided in Appendix A. It is the intent of the 

district to maintain salaries that are competitive with other schools in this area.  For that reason, 

compensation comparisons will be made with the Bellingham, Lynden, Burlington-Edison, 

Mount Vernon, Blaine, Stanwood, Oak Harbor and Sedro Woolley school districts.   

 

Effective July 1, 2018 all administrators covered by this agreement shall receive a 3.1 percent 

increase to their base salary.  The new salary schedule shall apply retroactively to July 1, 2018. 
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REASSIGNMENT 

 

Administrators being reassigned to a lower paying position will receive the compensation for the 

new position plus one half of the difference between the two positions.  Salary will be frozen at this 

rate for two years and then the employee will be placed on the appropriate schedule. 

 

If an administrative position is reduced or eliminated; the administrator will be considered for 

vacant certificated positions, under section 6.5.4 Filling Vacant Positions in the Anacortes 

Education Association Contract Agreement, if the administrator qualifies in accordance with 

section 6.5.4 of the Contract Agreement.  

 

 

INSURANCE 

 

Health care coverage is currently provided by the state PEBB Health Plan.  Principals must take a 

vote to move to or from PEBB Health Care coverage. 100% participation is required to use 

PEBB.  The state allocation will be used towards PEBB coverage rates.   

 

LEAVES 

 

Sick Leave - Accumulation and Conversion 

 

Twelve (12) days of sick leave accrued annually. 

 

Alternative Sick Leave Conversion 

 

Covered employees with 180 days of accumulated sick leave upon retirement and who have 

completed the enrollment form, may elect to have sick leave buy-out payments remitted directly to 

VEBA III rather than direct payment to the employee. 

 

Maternity, Adoption, Bereavement, Civic, and Other Miscellaneous Leaves 

 

Such leaves may be used and accrued on the same basis as granted to other certificated employees.   

 

Personal Leave 

Principals, assistant principals and other bargaining unit members may use up to six days 

annually for personal leave.  Personal leave may accumulate to seven days of leave each year.  

 

Each year, accumulated personal leave up to five days may be cashed out at the current Board 

approved principal sub rate. 

 

Vacation – Principals 

Principals working 260 days per year are to be allocated 26 paid vacation days per year. 

Principals may buy back up to seven (7) vacation days annually at per diem. Intent to do so shall 

be in writing to the superintendent no later than June 30 for the ending school year. 

 

Unused vacation days may be accumulated to 30, and carried over to the following year. Buyback 

of these accumulated vacation days may be made at retirement, or at resignation provided there 

has been five years of service with the district as an administrator. Buyback will be at per diem, 

based upon 220 work days, and limited to 30 days.  

 

Additional Days – Assistant Principals 
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Assistant Principals may work up to 5 (five) additional days each year. These additional days may 

be paid out at per diem or accumulated up to 30 days. Administrators are responsible for keeping 

record of additional days worked each year, with documentation submitted to payroll at the end of 

each year. 

 

Buyback of these accumulated days may be made at retirement, or at resignation provided there 

has been five years of service with the district as an administrator. Buyback will be at per diem 

and limited to 30 days.   

 
 

 

PROFESSIONAL GROWTH AND MEMBERSHIPS 

 

Administrators are expected to maintain professional skills and knowledge through attendance at 

local, state and national conferences, seminars and meetings.  The district will allocate $750 per 

contract year for professional growth for each represented employee. These funds can be rolled 

over on an annual basis to a maximum of $2,250 and will be made available after the first day of 

the new contract year.  These funds will be used for professional growth consistent with a 

professional growth plan approved by the superintendent and in alignment with school 

improvement goals. The professional growth plan can be a multi-year plan.  

 

The District will support on a voluntary basis the registration costs and travel expenses for 

certificated Administrators to attend the AWSP/WASA Summer Conference, provided that the 

Superintendent or designee approves the conference in advance.   

 

The district agrees to provide, from a central office budget, a membership for each administrator in 

either the Association of Washington School Principals or another state professional association 

more directly related to the assignment of the administrator.  In addition, the district will pay for 

membership in the Washington Association of School Curriculum Development and Phi Delta 

Kappa. 

 

 

REIMBURSEMENT FOR ADVANCED CERTIFICATION AND DOCTORATE  

 

The District wants to encourage current principals and assistant principals to pursue additional 

education opportunities through doctoral education programs and superintendence programs.  The 

Anacortes Principals Association recognizes that this is in the best interest of its membership.   

1. Doctoral Programs. 

a. The District will advance payment of up to 40% of annual tuition costs, not to 

exceed $8,000 per year for a maximum of three years, for qualified Employees 

enrolled in a District approved doctoral program within an education field.  All 

interested employees must request the tuition advancement in writing, along with 

proof of admission. The District reserves the right to make the sole 

determination on which employees, if any, and how many Certificated 

Employees to select in any given year.  Once an Employee is accepted, signs the 

appropriate documentation, demonstrates satisfactory progress in the program, 

and remains employed by the District, the Employee will not be denied future 

years advancements, up to the three-year maximum.   

b. Employees will be required to sign an appropriate promissory note documenting 

each advanced sum and the repayment plan.  The Employee’s obligation to repay 

the promissory note will be waived on a year for year basis, such that once the 

Employee obtains the doctorate degree, each full year worked for the School 
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District with the doctorate will forgive a full year of tuition payment advanced 

by the District.   

c. If the required services for waiver are not rendered due to the Employee’s 

departure from the District for any reason, the Employee will be required to 

repay the tuition costs to the District within 45 days of the Employee’s last 

working day, on a prorated basis, for tuition advanced but not waived through 

completing the work.     

d. If an Employee advanced tuition fails to complete the doctorate program within 

five years of the initial advanced payment, that Employee will need to 

commence payments to reimburse the tuition advanced, in accordance with the 

terms of the promissory note.  If  the doctorate is later obtained, the Employee 

can begin a waiver of any remaining funds owed to the District, but cannot 

recoup payments made to the District under the terms of the promissory note. 

e. District support for doctoral programs is in place of the $750 annual professional 

growth contribution listed on page 3 of this agreement.  

2. Superintendent Programs. 

a. The District will provide annual tuition advances for up to $4,000 of tuition per 

year for a maximum of two years, for qualified Certificated Employees enrolled 

in a District approved superintendent program.    All interested employees must 

request the tuition advancement in writing, along with proof of admission. The 

District reserves the right to make the sole determination on which employees, if 

any, and how many Certificated Employees to select in any given year.  Once an 

Employee is accepted, signs the appropriate documentation, demonstrates 

satisfactory progress in the program, and remains employed by the District, the 

Employee will not be denied the future year’s advancements, up to the two 

maximum.   

b. Employees will be required to sign an appropriate promissory note documenting 

each advanced sum and the repayment plan.  The Employee’s obligation to repay 

the promissory note will be waived in its entirety if the Employee successfully 

completes the unpaid internship component of the superintendence program with 

the Anacortes School District. 

c. If the required services for waiver are not rendered due to the Employee’s 

departure from the District for any reason before completing the internship, the 

Employee will be required to repay the tuition costs to the District within 45 

days of the Employee’s last working day.       

d. If an Employee’s advanced tuition fails to reach the internship stage of the 

program within three years of the initial advanced payment, that Employee will 

need to commence payments to reimburse the tuition advanced, in accordance 

with the terms of the promissory note.  If an internship stage is later reached, the 

Employee can begin a waiver of any remaining funds owed to the District, but 

cannot recoup payments made to the District under the terms of the promissory 

note. 

e. District support for superintendent programs is in place of the $750 annual 

professional growth contribution listed on page 3 of this agreement.  
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TECHNOLOGY 

 

The district will provide each administrator with the appropriate technological tools to perform the 

job.  Upgrades and replacement will be provided as funds are available.  These costs will be 

budgeted at the central office level as opposed to the building level.   

 

The district will provide each administrator with a stipend of $1,500 per contract year for the 

purpose of purchasing and/or updating personal technology equipment to further support job 

expectations through the use of mobile technology.  

 

 

TRAVEL 

 

In-District Travel Allowance 

 

Each administrator shall receive an annual travel allowance based on average and anticipated in 

district mileage. 

 Fidalgo $650  Whitney $290 

 Mt. Erie $350 Middle School $290 

 Island View $290 High School $290 

  

Out-of-District Travel Mileage and Expenses 

 

Each administrator may submit claims for meals and lodging for out of district travel at actual cost, 

as per District policy.  Mileage will be reimbursed based on the federal mileage reimbursement 

rates. 

 

 

EVALUATION 

 

The building Administrators will be evaluated on the AWSP Principal Evaluation tool.   

 

Complaints 

 

The Board and the superintendent, individually and/or collectively, will in a timely fashion, refer 

all complaints, criticism and suggestions called to their attention to the administrator for study, 

recommendation and/or corrective action. 
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Appendix A 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ANACORTES SCHOOL DISTRICT #103 
   

 
 

ADMINISTRATORS SALARY SCHEDULE 

Salary Schedule 
July 1, 2018- June 30, 2019  

   
 

 

    FACTOR YEARS OF EXPERIENCE 

Position 
Contract 

Days 
0 1 2 

          

Elementary Principal 260  $ 123,454   $127,157  $130,972 

Elementary Assistant Principal 215  $ 112,259   $ 115, 626      $119,096 

Middle School Principal 260  $ 126,277   $ 130,064                 $133,967 

Middle School Assistant Principal 215  $ 113,836   $ 117,251                 $120,769 

High School Principal 260  $ 133,536   $ 137,542             $141,668 

High School Assistant Principal 220  $ 122,587   $ 126,265              $130,054 
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A NEGOTIATED AGREEMENT BETWEEN THE ANACORTES SCHOOL 

DISTRICT ADMINISTRATORS AND THE ANACORTES SCHOOL DISTRICT 103 

 

1. The attached agreements are hereby agreed to by both the Anacortes School 

District Administrators and the Anacortes School District for implementation 

effective July 1, 2018 through June 30, 2019.  

 

2. Our signatures below indicated a ratification of this agreement. 

 

 

Entered into this _________________ day of ______________, _______ 

 

 

FOR THE ANACORTES SCHOOL    FOR THE ANACORTES 

DISTRICT ADMINISTRATORS   SCHOOL DISTRICT 103 

 

________________________________  ______________________________ 

 

________________________________  ______________________________ 

 

________________________________  ______________________________ 

 

________________________________  ______________________________ 

 
______________________________________  ____________________________________ 

 

 

Attested to: 

 

 

 

_______________________________ 

Dr. Mark Wenzel, Superintendent 

And Secretary to the Board 

 

School Board Approved: _________________________ 

 


